
e-Government Integrated Solutions

Electronic Official Personnel Folder

Integic’s EOPF assembles and maintains a collection of
electronic documents and forms covering the complete
Federal civilian employee’s personnel history and current
status. The EOPF system accepts any type of digitized
information or electronic format and will accept standard
forms, optional forms, Office of Personnel Management
(OPM) Forms, forms issued by the retirement and insurance
service or federal employees group life insurance forms. 

EOPF improves customer service through a more efficient
information delivery process and better information
exchange. The EOPF solution integrates easily with legacy
systems and can interface and combine data with many
existing HR systems such as, PD libraries, GEMS, Modern
DCPDS, HRIS, IVRS, Resumix, etc. In addition, when an
employee transfers to another Federal agency, his/her
EOPF can be transferred from the losing agency to the
gaining agency.  EOPF is flexible to accommodate and
permit an agency to use its own business rules and
practices to do the work.

Problem – How to...
@ decrease the burden of a paper-intensive,

manual, employee record keeping process
@ streamline human resource functions between

employees and human resource staff
@ improve processes associated with storage,

maintenance, and retrieval of employee
records

@ create an official employee file that will
transfer easily between Government Agencies

@ conform to DoD reform initiatives to
implement electronic business operations
(e.g., GPEA)

Solution
Implement Integic’s Web-based EOPF solution
which assembles and maintains a federal
employee’s complete personnel history and current
status. EOPF streamlines and automates the
exchange of federal employees’ human resources
information.

Benefit
@ provides secure universal electronic access to

OPF via a Web-based system
@ supports a multi-level secure environment,

with security rules for vital information
@ reduces costs associated with storage,

maintenance, and retrieval of records
@ automates personnel action processing and

OPF updates
@ increases productivity and eliminates

redundant functions
@ eliminates loss of employee’s official

personnel files in filing and routing
@ provides immediate access to OPF forms and

information for a geographically dispersed
workforce

Customers
@ defense contract management agency–west
@ defense logistics agency, 

human resources operations center
@ federal aviation administration 

(western pacific region)
@ department of defense education activity
@ department of state
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The Electronic Official Personnel Folders is
transforming official personnel files into electronic
official employee records with automated updates and
worldwide self service.

INTEGIC is an information technology
company that has been providing its
government clients with innovative end-
to-end e-business solutions since 1990.
At Integic, we are helping many
government agencies automate their
manual and complex business processes
with our e.POWER® solutions. The
e.POWER product suite combines the
power of workflow automation with
document and information management.
Federal agencies from the Department of
the Navy to the Department of
Transportation, use solutions based on
our e.POWER software. For example, one
organization manages its funding
documents for budget execution while
another agency manages its certification,
licensing and clearance processes for
personnel.

The Defense Logistic
Agency (DLA) Human
Resources Operation
Center uses Integic’s
Electronic Official
Personnel Folders
(EOPF), an e.POWER
solution to manage
and administrate its
human resources
Official Personnel File
process. EOPF
enhances DLA HR
service quality and
allows each employee
to have an electronic
official personnel
folder instead of a
paper file. EOPF epitomizes the Official
Employee Record (OER) concept at
DLA, helping DLA migrate toward a
more paperless HR process. 

For more information
703.322.4327

@ delivers e-mail notification to employee of activities
or document additions to EOPF

@ eliminates the need for a paper official personnel file 
@ provides for electronic transfer of 

human resources data
@ streamlines and improves agency-wide HR reporting
@ integrates and complements agency human resource

information systems capabilities
@ complies with OPM and federally mandated HR

employee record management regulations


